
 
 

1 
https://stjohnsbbh.org.uk/ 

 

 

 

 

 

 

Full time, Team Vicar, who will become the first Incumbent of the 

new parish of St John’s, Broadbridge Heath 

Church Profile 

 

 

 

 

https://stjohnsbbh.org.uk/


 
 

2 
https://stjohnsbbh.org.uk/ 

 

St John’s Parish Profile 

Contents 

Our purpose and Vision 

Who are we? 

Where are we? 

The Parish structure – a new parish in the making 

Why St John’s 

Why You 

Key Challenges 

Our Services 

Children and Youth 

During the week at St John’s 

A Snapshot of Annual Events – A Year in the Life of.. 

Our Local Primary School 

Overseas and Local Mission Support 

St John’s Vicarage 

Our Church and Hall Buildings 

Music and Arts 

Home Groups 

Pastoral Care 

Our Staff 

District Church Council 

Safeguarding and Inclusion 

Appendices 

Treasurer’s Reports 2018 and 2019 (extracts for St John’s) 

 

https://stjohnsbbh.org.uk/


 
 

3 
https://stjohnsbbh.org.uk/ 

 
 

St John’s Church Broadbridge Heath – Our Profile 

Welcome to St. John’s Church profile. We trust that this will give you a clear and fair 

description of our church, its vision, the people we serve, its buildings, and the role our new 

vicar would have, here in our rapidly growing parish in Broadbridge Heath.  

Please also look at our website for more information about all that we are doing - 

https://stjohnsbbh.org.uk/ 

Through this profile we have included quotes from our congregation about our church, eg 

“family, spirit-filled, support and love, and inclusive” 

Our Purpose and Vision 

As a growing Anglican, open evangelical and charismatic church we believe that our purpose 

is succinctly described in our vision statement: ‘Loving God, Serving All’. We exist to glorify 

God, witness to the truth of the Gospel and share the love of the risen Jesus.  We have a 

range of worship styles across different services whilst still remaining ‘one church’.  

We hold firm to the Christian principle that Christ is to be made known to all with a focus on 

mission within the local community and beyond.  

We believe that we are a welcoming church that maintains a real sense of family and are 

quick to help and support one another in times of trouble but equally keen to celebrate the 

good times! 

We are a solvent and generous church (both with time and talents); able to operate 

independently, whilst still supporting other local churches in our current parish.  We are an 

important contributor to the town-wide ecumenical group of all denominations, Horsham 

Churches Together. 
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Who are we? 

St. John’s is blessed with worshippers of all ages including senior citizens, ‘mature’ and 

young families, teenagers and individuals (single, married and widowed). Some have been 

with us for many years but we are also glad to see newcomers continue to arrive from the 

Wickhurst Green and Highwood Mill developments. We also look forward to welcoming 

those from other new developments currently under construction in the village.  Around 

half of our congregation live locally but we also draw people in from Horsham and other 

surrounding towns and villages. 

We enjoy understanding more about God’s word, deepening our faith in Jesus Christ and 

are open to the Spirit’s renewal in our life and worship.   

The church is warm-hearted and vibrant with a mission to bring Jesus into people’s lives, 

offering a range of activities across all ages and stages of Christian life. 

 

 

“the gospel is preached; it is very caring and supportive and we have fun!” 
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Where are we? 

Broadbridge Heath is an expanding village two miles west of the market town of Horsham in 

West Sussex, which it adjoins the other side of the A24. It is easily accessible from the M23 

(with Gatwick Airport lying approximately 15 miles to the northeast), Horsham railway 

station has good links with London (approx. 1 hour), Chichester and the coast. When we 

compiled our last profile in 2011 there were an estimated 3,112 residents in our village, 

however Broadbridge Heath has continued to grow rapidly and the figures in 2016 had 

already risen to 4,625 and it is still increasing in size each year. Latest population is 

estimated at [8,000] with more building to be completed. This is a major mission challenge 

which we are excited to meet and embrace. 

Horsham is the main town, administrative and commercial centre of the district. The 

estimated population of the district is 137,730 and it is also growing. It is a comparatively 

prosperous area with low unemployment and benefit claimants compared with both county 

and national standards. Yet, there are pockets of deprivation and need within the town and 

within our village. 

We are well served by excellent schools from primary to sixth form.  Broadbridge Heath has 

a two-form entry primary school, Shelley, from which children will go to one of the three 

local secondary schools in Horsham.  Sixth Form education is provided by Richard Collyer’s 

College.  There is also St Mary’s CE (Aided) Primary school in Horsham and Holy Trinity CE 

secondary school in nearby Crawley. 

Horsham is a town, which despite many changes, has maintained a true sense of its history 

and this centres about the historic Carfax (this means meeting of roads) and the ancient 

Parish church of St. Mary’s.  
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The Parish Structure – a new parish in the making  

At present St John’s is a member of the Horsham Team Parish, with the Team Rector 

traditionally based in St Mary’s.  The Team consists of 4 churches of differing worship styles 

– St Mary’s, Holy Trinity, St Leonard’s and us.  This structure has been in place for many 

years (over 35) with one significant change two years ago when St Mark’s Holbrook left the 

Team to form its own parish. 

Following a review of the Team structure in early 2019, the decision has been taken (as 

recommended by the Archdeacon and Bishop) that St John’s should now leave the Team 

and form its own parish.  The key reasons being that: our area is now too big to be a Team 

Vicar role and it will be better for the ministry of the community to be a separate parish. 

Our District Church Council voted overwhelmingly in favour of the recommendation and 

that has been approved by the Parish PCC. 

This means that our next vicar will be appointed on the basis that they will become the first 

vicar of the new parish of St John’s. 

As a church, we are very excited about what God plans to do through us in this new chapter 

in our ministry in this place.  We know there is a lot to do, but we have the full support of 

our Archdeacon and her team to create the new parish and would welcome our new vicar’s 

involvement as we shape our future. 

“Coming to St John’s and discovering a living Christian community walking and working 

together” 

Why St John’s? 

As our vicar we can give you a: 

• Rare opportunity to shape the ministry and mission of a brand new parish from the 

outset 

• Congregation who will welcome and love you and willingly serve God with you  

• Growing community, parts of which are “green field”, in which to develop your 

ministry and gifts 

• Talented and enthusiastic group of people who will use their gifts with you rather 

than expect you to do it all 

• Challenge, but one in which you will be supported and encouraged by us and the 

wider deanery and ecumenical team 

• Excellent location in a beautiful county with good schools, good local facilities and 

easy access to many other places – countryside, coast, London and Gatwick 

https://stjohnsbbh.org.uk/
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• Good house which we pray will quickly become a happy home. 

 

Our hope and prayer is that your time with us will be the defining chapter in your calling as a 

priest and that together we will truly be the Body of Christ in our parish.  

Why you? 

When we asked our congregation for the characteristics they would like to see in our new 

vicar, the list was incredibly long; even Jesus would be hard pushed to apply!! Here are 

some more achievable ideas of the qualities that we would like to see in our next vicar: 

• we would like someone firmly rooted in the Lord based on a strong biblical 

foundation and commitment to prayer  

• we would love to have someone open to the Holy Spirit and comfortable with 

modern approaches whilst still embracing the Anglican tradition, with a commitment 

to supporting corporate prayer life, growth in fellowship and vibrant worship 

• we have a village growing daily with more building planned and our vicar will need to 

have a true passion for outreach and developing relationships with the village both 

old and new We’re not asking you to do it all – we’re looking for you to lead and 

encourage us all in this mission.  

• strength, pastoral care and resilience will certainly be useful qualities 

• a good sense of humour and strong sense of community and team working 

It is important that any prospective incumbent understands the role food plays in our 

church! Every event that requires food reminds one of the parable of the loaves and fishes, 

as there is always so much to eat and yet still much left over. We like to provide hospitality 

and do so with great generosity.  

The congregation may have many expectations, but we are praying for a leader – male or 

female - with vision, love, encouragement, imagination and enthusiasm. The key words that 

came from our prayers were simply: “God’s choice”.  

We look forward to welcoming you and working together for the glory of God.   

“When the Holy Spirit moves and we know His presence” 

Key Challenges 

Mission to our parish 

To develop our outreach to meet the growing needs of the new developments and also to 

keep ministering to the “old” village too.  There are so many needs within our community – 

not least because state provision for things like schools, doctors and community lag so far 

behind – and we need to be listening to God for His strategy for fulfilling our Commission. 
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Being a “meeting point” for the village 

We want to be a uniting force within the village, helping to bring the old and the new 

together and forge a shared sense of identity for the community 

Resourcing our work 

We do have a growing number of young families, but the very nature of family life, including 

London commuting, does not always leave much time for the extra activities that occur at 

church. We are truly blessed with a team of older people prepared to step forward, but we 

are mindful of the need to encourage others to share the load. Identifying people’s gifts and 

giving them the opportunities and training for growth and leadership are things we are 

conscious of as needing more focus. 

Corporate prayer 

We have many opportunities to pray, eg monthly local and Parish meetings and a building 

project prayer team, yet we still want to see greater involvement in corporate prayer within 

our church.  We want to explore new ways of encouraging people to come together to pray 

and give us that constant foundation to build our mission upon. 

Renewal project 

Building works are times when we can really pull together as a church and grow in strength 

and commitment.  Yet we also need to keep our focus on mission and discipleship within the 

community.  So our challenge, along with funding, is not to become introspective, but to be 

clear about the missional basis for our building works. 

Our Services 

Each month there is a variety of services at St. John’s and we use both Common Worship 

and a more informal style of worship each week.  

Every Sunday, except the 5th, there is a Communion (Common Worship) held at 9:00 during 

which songs are accompanied by the organ and piano. This is followed by the more informal 

service at 10:30 when the band leads sung worship and our children’s groups meet.  There is 

a period between the services, starting at 10:00, for the two congregations to meet and chat 

over coffee. The latter service has the largest congregation at about [120] including children 

although the first has increased over the last few years at around [40]. 

“I love to worship” 
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This is the usual pattern of services: 

1st Sunday 

9:00: A reflective communion service – led in part by a home group, where the congregation 

are given time to think about the readings they hear with just a short sermon.  

10:30: Café @ Church. This is a very relaxed time where people can meet to chat, catch up 

and, enjoy activities (on a different theme each month). We might drink coffee or tea, eat 

toast or themed snacks, or quietly read a newspaper whilst our children can meet each 

other around various things like Jenga, Scalextric, Wii and craft. We also support Fair Trade 

through a stall.  Our time together is concluded by a time of sung worship and a short talk 

on        the theme of the day. 

2nd Sunday  

9:00: Holy Communion 

10:30: Morning Worship with children’s groups. The children start in groups in the hall at 

the beginning of the service and join the congregation near the end to share some of the 

work they have been doing. 

3rd Sunday 

9:00: Holy Communion 

10:30: Family Communion with children’s groups (the children return to share  

 communion with their church family) 

4th Sunday 

9:00: Holy Communion 

10:30: Morning Worship with children’s groups as on the 2nd Sunday. 

5th Sunday 

10:30: Family Communion – an all-age service which is regularly centred around drama 

written and performed by some of our congregation. 

Other regular services 

We have a midweek communion on Wednesday mornings and, once a month on the third 

Sunday, there is an evening service called ‘Encounter’ where we have invited speakers, 

usually from the congregation, and a band to provide the musical worship. 

During the school summer holidays we change the pattern slightly and hold a shorter said 

communion at 9:00 and follow this with an all age service at 10:00.  

https://stjohnsbbh.org.uk/
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We are blessed with many talented musicians so our musical worship is always well led and 

beautifully accompanied.  

With new estates on our doorstep, we get a growing number of requests for baptisms and 

thanksgivings, which provide new opportunities for outreach.  In 2018 we served [no.] 

children in this way. 

“St John’s has always been a relaxed, welcoming, inclusive and unjudgmental place” 

 

 

Children and Youth 

Our children’s and youth work was relaunched in Autumn 2018 and thanks to the new 

leaders and the loyalty and unstinting efforts of the original ones we are witnessing a revival 

in the groups with some really exciting activities.  During the vacancy we have also linked 

our church lectionary-based themes with the children’s groups using the Roots material.  

We have also had our first, very successful, “Forest Church”. 

Once a term the children have a praise party called “Ignite” when they spend the time all 

together in the hall worshipping and growing in faith as a single group with music provided 

by the youth band. 

We have a relaxed approach to children in church and one of the congregation commented 

that they liked the church because “the children and young people were just allowed to ‘be’ 

whether it was a disgruntled teenager or a toddler having a tantrum.” Another mentioned 

that they loved the fact that we are “genuinely inclusive” with “no heavy authority” and 

somewhere “I can truly be myself.”  

Our youth work is very active and our leaders have led a number of Parish wide events 

including trips to May Camp (annual diocesan youth event) and Soul Survivor.  
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Not to mention the more regular cell groups and monthly youth service (Café Connect) 

within the parish of Horsham. One of our congregation also runs a youth club for the village 

in our Hall which is funded by external groups including the Parish Council.  

Finally, we currently share a full-time parish youth worker with the Team and this is 

something we hope to keep on doing after we become a separate parish.  

“The joys of leading and helping with children’s groups” 

During the week at St John’s 

St. John’s may have lively Sundays but it is also a very active church during the rest of the 

week.  

We serve through: 

• ‘Early Bird Café’, every Tuesday morning in term time which is a place to meet and 

chat in the hall whilst being served a light breakfast by children from the primary 

school 

• Tuesday @ Ten women’s ministry and bible study each week in term time, led by 

women in our congregation 

• Kinderoo toddlers group each Thursday morning, led by a member of St John’s 

• Friday fellowship for parents and carers with young children, an opportunity to 

discuss and explore faith and parenting  

 

• Tea and Fellowship, a monthly afternoon event for villagers to meet with a cup of 

tea and cake, often with a guest speaker  

• Craft socials each month where people can bring their own crafts and work together 

sociably  

• Village lunches once a month, a full lunch for up to 70 people, particularly the 

elderly and lonely in our village, many of whom do not come to church services and 

for them this is their main contact with us 
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And there’s more… 

Regular praying - We have Morning Prayer in church from Tuesday to Friday led by our 

Curate and other lay members at the moment. An early morning prayer meeting called 

“Frontline prayer” which addresses current events within church life  and, as we consider 

the need for renewal work within the church building, a new group has been formed to pray 

monthly for that.  We also join with the whole parish once a month to pray together about 

our mission and other issues as we feel led – this is called Hope Prayers. 

After our 10.30 Sunday services there is always opportunity for prayer ministry with teams 

of lay people. 

Village magazine - Four years ago, members of the congregation got together and published 

a village magazine. It is now produced monthly, is distributed to every home in Broadbridge 

Heath, and keeps people in touch with events and opinions across the village. Each month 

the clergy write a “letter” to the village and we use this magazine to advertise church events 

to the wider village community.  

“My first encounter with God and committing my life to Christ” 

A Snapshot of Annual Events – A Year in the Life of…. 

A year in St. John’s sees a wide range of events and here are just some of the highlights over 

twelve months.   

We held a Christian Aid Big Brekkie in May – cooked breakfast was very popular and a 

generous donation was made. 

Annually there is a sponsored walk for the local hospice (St. Catherine’s Hospice in Crawley) 

which takes place in the evening. They approached us to open our doors for the walkers 

(about 500!) to come in and pray, light a candle for a loved one or just to receive some 

refreshment. This was so well received that they have asked us to repeat it this year and it 

was a real blessing to be able to serve in this way. 

One of the main highlights of our year is Church Camp. This is held on the land (known as 

“the farm”) of two of our congregation and covers two nights and two days of fun, 

fellowship, worship and food around the beginning of July. Months of planning go into it, 

but it’s always so well received and gives another opportunity to invite people on our 

fringes to encounter God within us.  The farm also hosts children and families for outdoor 

fun on Tuesdays during school holidays. 

https://stjohnsbbh.org.uk/
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“I love every church camp!” 

We have held a very successful summer holiday club for the last few years and this year we 

are considering a ‘messy-style’ day instead; watch this space  

A magnificent spread was produced for our Harvest Supper and we heard first hand about 

the mission work one of our congregation does amongst students out in Athens. The funds 

raised were to help her and her family continue in their mission and to produce a specific 

Greek-language picture bible. 

Instead of Halloween we have offered alternative forms of celebration in the church and 

this last year it took the form of a ‘Glow Wild’ party which proved very popular filling the 

church and hall with excitement and laughter.  

Our Remembrance Day services are always well attended by villagers and uniformed 

organisations, but on the 100th anniversary of the armistice we had standing room only. 

Members of our congregation had knitted poppies which formed a backdrop in the church 

of the figure 100. After the service we distributed the poppies to different people in the 

Wickhurst Green estate as the roads there are named after those on the war memorial. This 

was very well received and we had many positive comments, including on social media in 

the new development.  

 

 

 

In December, at the start of Advent, we hold a service to remember loved ones. This is a 

gentle, quiet service which is a lovely oasis for the bereaved before the busy-ness of the 

Christmas season.  

https://stjohnsbbh.org.uk/
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Christmas itself is always a busy time and we have a Carol service complete with orchestra, 

choir and readers all provided from within the congregation, a nativity service, this last time 

arranged and rehearsed by leaders of the children’s groups, an extremely popular 

Christingle service and, of course, all the usual services required at that time – including 

nativities and concerts with the school. 

 

 

 

 

Our local primary school 

We have significantly improved our link with Shelley, our local primary school, during the 

last year which, although it is not a church school, has welcomed our clergy to take regular 

assemblies and build wider relationships. They send pupils to assist at the Early Bird Café 

and there has been continued dialogue between the Head and ourselves. We are looking for 

other opportunities to support one another; including planning for Prayer Spaces in the 

Autumn. 

Overseas Mission Support 

We have a long and strong tradition of supporting mission elsewhere and, over the years, 

many of our congregation have answered the call to mission and ministry. 

Our mission committee, as its leader recently pointed out, has members of a certain 

retirement age and they are hopeful to see new, younger folk take the reins – and this has 

started already. The team last year distributed £6000 to our mission partners, both local and 

overseas. Our benchmark aim has been to give up to 10% of our stewardship income to 

mission work. 

https://stjohnsbbh.org.uk/
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When we built the new hall some 11 years ago, we committed to raising an additional 10% 

as a thank offering to God to go to mission.  This enabled us to send £50,000 to three 

overseas projects. 

“St John’s has a vision” 

St John’s Vicarage 

 

The comfortable vicarage is opposite the Church.  It’s a modern, detached four bedroom 

(three doubles and one single) family home with a first floor family bathroom and separate 

WC.  Downstairs there is a study, modern kitchen with access to the back garden, lounge 

with French windows also leading into the garden, dining area and WC. The home has gas 

central heating to radiators.  There are two front doors, one giving access directly to the 

study.  There is an integral garage which has glazed doors as it was most recently used as a 

workshop.  The small front garden also has parking space and, for meetings, there will 

usually be parking available across the road in the church hall car park. 

Our Church and Hall buildings 

We have two key buildings – the church and the hall.  The church is one of the most 

interesting buildings in the village, having been designed and built in the 1960s to a tent 

design and is Number 46 in Huffington Post’s list of “The World’s Most Unusual Churches” 

https://www.huffingtonpost.co.uk/2013/09/01/world-unusual-

churches_n_3832379.html?guccounter=1#gallery/314706/46  

https://stjohnsbbh.org.uk/
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It gives us a very open, adaptable and light space within which to worship, provide good 

access to those with disabilities and stage performances and a variety of activities.  It has 

capacity for around 200 people, which is currently sufficient except for major occasional 

services like Remembrance and Christingle. 

There is no churchyard for burials etc. 

 

 

The hall was built in 2008 and has been a much used asset for both our work and also for 

hiring to village users.  It gives us a variety of spaces for flexible use and we now wonder 

how we ever managed without it! 

During the course of the year we have regular “Love Your Church” days where we get 

together to give the buildings a thorough deep clean and, of course, drink tea and eat cake. 

“It is a loving, caring and encouraging fellowship.” 

Renewal project.  Whilst the church is a good flexible building, it does need some important 

work done.  The existing windows which are a major feature were fabricated in softwood 

frames.  After years of patching and repairing, the time has come when they need to be 

replaced with something more sustainable and environmentally efficient.  Whilst planning 

for this work, we are also looking at the possibility of linking the church and the hall to 

create a reception area and new meeting space. 

https://stjohnsbbh.org.uk/
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There is still a way to go before we can start the work, but initial planning and scoping has 

been carried out with architects and suppliers. 

Music and Arts 

As already mentioned, we are blessed with many very talented musicians who lead our sung 

worship.  We also have gifted playwrights and actors and, at many occasions, these talents 

are brought together within our worship times or at separate events. 

The church also gave rise to an arts trust called the Space Arts Trust which, although a 

separate charitable body, makes use of the space in the church building for showcasing 

artistic talent for the community.  The Trust’s website is here:  

http://www.spaceartstrust.com/ 

Within the church we hang displays which chime with the church seasons and help create 

an atmosphere of creativity within us.  And, last year, we were privileged to hang a new 

mural in our church hall, designed by one of our members, depicting the parables of Jesus 

(see the photos above). 

Home Groups 

We have always believed in the importance of home groups as a place for discipleship and 

pastoral care.  We have 7 groups currently meeting at different times of the day and week 

so as to provide opportunities for as many as possible to join in. 

Pastoral Care 

We are blessed with a lay-led team who take responsibility for acting as a focus for pastoral 

care needs.  They liaise with the clergy and carry out visiting, listening and helping out with 

some of the practical needs.  This doesn’t mean they do all the pastoral care – that is a 

church-wide responsibility – but people know they can be contacted in the first instance. 

“being provided with meals when we had a new baby!” 

Our staff 

We currently employ a part-time administrator, Sarah, who is also a key member of our 

leadership team 

We also employ a part-time cleaner, Di, to keep the buildings fresh and ready for all the use 

they see each week. 

We have a self-supporting full-time curate, Kate, nearing the end of her training with us.  

Her husband, John, is a licensed Reader and shares in the ministry here.  We anticipate they 

may leave us during this year, and we will miss them very much. 

Brian is a self-supporting Assistant Priest, who retired from paid employment last 

September 2018. 

https://stjohnsbbh.org.uk/
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Anne and Liz are the current wardens and, together with Kate, John, Sarah and Brian form 

the core leadership team which meets regularly for prayer and planning. 

District Church Council 

This is our key decision-making team and acts in a similar way to a PCC, although without 

the legal status.  It is elected by the church and includes leaders of many of our activities – 

children’s and youth work, sung worship, pastoral care, finance and safeguarding. 

Safeguarding and Inclusion 

Safeguarding is key and we are in full compliance with the national and diocesan 

requirements. All this is overseen by our wonderful safeguarding officer. 

We also strive to be fully inclusive and welcome all people and make the church accessible – 

physically, spiritually and mentally – to everyone. 

“I love its openness to others, its friendliness and willingness to support in prayer” 

To summarise 

So, come and join us on our great adventure with God!  Be at the start and heart of a new 

parish in this vibrant and growing community which so needs to know and receive the 

Gospel.  You will be welcomed, supported and loved by a living and talented church who 

look forward to your leadership and to working alongside you. 

There are challenges and opportunities which we look forward to sharing with you and, 

most of all, growing together in our shared discipleship and service. 

Contact for more information 

Anne Mellor (Warden) annemellor@hotmail.co.uk 

Liz New (Warden) liz.new@stjohnsbbh.org.uk 
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St Johns Church - Treasurer’s Report for the year ended 31 December 2018 

Overview  

Firstly, I wanted to start by thanking you all for your gifts of both time and money in supporting the 

work at St Johns. 

As you will see from the summary of our accounts below we show a loss in 2018 of £5968. This was 

down to a number of issues but the main ones being that our Hall Income and tax recovery on 

donations was lower than we hoped. Towards the end of last year I wrote to everyone about the 

need for us to increase our income - since then we have had sufficient stewardship promises to 

allow us to have faith that this year we will be able to ‘balance the books’ but only just!! 

 

We do run the church on a ‘very fine tightrope’ – and therefore I would encourage you to please 

support us. We have just created the ‘St John’s Gift & Legacies Fund ‘ and any donations to that will 

be exclusively for the use of St Johns only as approved by St Johns DCC.  Regular giving through 

Stewardship is the most valuable support you can give and I would encourage those of you who can 

afford it to maintain and if possible increase your regular giving. 

1. Church & Hall Income and Expenditure – 2018 ‘ Current Account’ 

Our day to day Income and Expenditure runs through the Horsham PCC account, as follows:- 

INCOME        EXPENDITURE 

CHURCH                     £                                                                                                        

£ 

Christian Stewardship    80,364                Parish contribution/Clergy costs 
 45,733* 
Open Collections      1,614      Vicar’s Expenses  
   5,943** 
Tax refunds on Covenants   14,474   Church Running Costs/Clergy 
Housing     14,840 
Sundry Donations                   918   Church running costs                                   
15,273 
Weddings & Funerals          341                                                                           
             Evangelism and 
Worship    2,086 
        Children/Youth Work   
       599 
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        Music licences                                                    
879 
        Office expenditure                   
6,199 
                                   Mission                                                             
5,999 
        Parish central costs                   
9,883 
                                         

Church Income                                       97,711   Church Expenditure             
107,434   

HALL  

Rental income                                                  9,381   Hall operating costs                                       
5,626 

TOTAL INCOME        £  107,092                            TOTAL EXPENDITURE                          

£ 113,060 

2. Our Reserve or ‘Saving’s’ accounts as at 31 December 2018 

These reserve funds are essentially ‘savings accounts’ where funds can only be used for the 

purposes described, they are separate from our current account. 

Fabric Fund  Church Building Work       £ 22,253 

Renewal Fund  Church Renewal Project         £  2,057 

Hall Fund  Mission Giving         £  4,243 

Camp Fund / Holiday Club  Church Camp / Holiday Club         £  512 / £ 200 

Tea & Fellowship  T & F activities         £     550 

Mitchell Trust  Investment to help fund clergy      £ 431,093 

 

Fabric Fund  The Fabric Fund is a separate fund which allows us to save money for building and 

repair work. As at the end of December 2018, this fund stood at £22,253.  We spent some money 

this year on architect and other fees. We have allocated this remaining balance to cover planning 

fees for the Renewal Project and any funding required as a result of the Quinquennial survey. 

Renewal Fund   Although we have not started formal fundraising we have received some donations 
and money from the concert put on by Izzie Tombling. 

St John’s Mission Fund (Hall Fund)  The Mission Fund is a Reserved Fund which is used only to 

support external Mission giving and is funded by direct contributions.  

Camp Fund / Holiday Club and Tea & Fellowship  Each of these were set up following specific 

donations and are to be used for the projects described. 

Our Investments - The Mitchell Trust   The purpose of The Mitchell Trust is to provide income to 

support the provision of Clergy at St Johns. The capital value of the Trust as at 31 December 2018 

stood at £ 431,093. Due to the decline in the stock market and the timing of the valuation we saw a 

decline of about 10% in the value of the fund. The fund is designed to generate income of about 5% 

per annum and it contributed an income of around £21,000 in 2018 (this is used each year to reduce 
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our Parish Contribution). The fund is invested in the M&G Charifund, a fund that invests in a wide 

variety of quoted companies but invests ethically and avoids investing in certain areas e.g. 

armaments, gambling and tobacco companies. The Trust also invests in the Church of England CBF 

Investment Fund and holds 3703 shares – this fund also invests in a range of companies. The Diocese 

as Custodian Trustee (who acts on behalf of Horsham PCC and St Johns) holds both investments on 

our behalf, we monitor this investment but because of the decision making process we have to hold 

investments for the longer term. 

 

 

And so 2019 and beyond  
You have seen the announcement regarding the proposal that St John’s becomes a Parish in its own 

right. I believe that we will have the ability to financially support ourselves. The support of all of us 

however will be necessary to achieve this. 

1. Please consider if you are able to increase your current level of giving, either as a ‘one off’ 

gift or by increasing your regular giving; any cheques or payments should be to ‘Horsham 

PCC – Sort Code 60 11 17 Account No 62148826; 

2. Please consider making regular payments through monthly Stewardship (our Stewardship 

Team would be delighted to speak with you); monthly giving helps us plan with more 

certainty; 

3. If you pay tax and have not completed a ‘Gift Aid’ form please think about doing so, Gift Aid 

allows us to reclaim tax on your donation (so 25p for every £1 given) and that really mounts 

up when as many people as possible give in this way. 

4. If you can please consider whether you could make a one off donation to our new ‘ St Johns 

Gifts & Legacies Fund’ 

 

Building for the future. As we start to consider what building work we might undertake we will need 

to fund this. The Fabric Fund will help start us off, and along the way we may be able to obtain some 

grants to assist us but the majority of any works will need to be funded either through donations or 

loans. I would ask you to think about whether you could help us with this. 

 

As one of the four Churches in the Parish are accounts are part of the Parish accounts. These are 

currently being audited and copies of the formal PCC accounts for 2018 will be available shortly and 

at the Parish AGM. In the meantime if you have any questions or want further information (or want 

to donate!) please feel free to call me on 01403 268582 or email me at dcain1@dsl.pipex.com  

Derrick Cain, Treasurer.        27 March 2019 
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St Johns Church - Treasurer’s Report for the year ended 31 December 2017 

Overview for 2017  

As you will see from the summary of our accounts below we show a small loss in 2017 (of £1100). 

 

2017 has been a slightly ‘odd’ year in that the numbers we show include approximately £2000 of 

income and £5000 of expenditure that should have fallen into the 2016 accounts. Taking all of this 

into account our Income and Expenditure are in fact broadly speaking balanced. 

 

Thank you all for not only your financial gifts and but your gifts of time and energy to support the 

Church as well. 

 

We do run the church on a ‘very fine tightrope’ – our costs are rising by around 4 to 5% a year, our 

income struggles to keep pace. As we go through 2018 we do need to find ways to continue to 

generate income and monitor our costs. Regular giving through Stewardship is the most valuable 

support you can give and I would encourage those of you who can afford it to maintain and if 

possible increase your regular giving. 

Anyway, we have three ‘pots of money’ and the details of where we stand on each are shown below: 

1. Church & Hall Income and Expenditure – 2017 ‘ Current Account’ 

All of our Income and Expenditure runs through the Horsham PCC account, this covers our day-to-

day Income and Expenditure as follows:- 

INCOME        EXPENDITURE 

CHURCH                     £                                                                                                        

£ 

Christian Stewardship    81,509                Parish contribution/Clergy costs 
 59,371* 
Open Collections      1,269      Vicar’s Expenses  
   4,598** 
Tax refunds on Covenants   15,817   Council Tax & Utilities                                
5,500 
Sundry Income                                                 4,406                 Church running costs  
 15,656 
Weddings & Funerals      1,525   
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                    Evangelism and Worship 
   3,817 
        Children/Youth Work   
   1,102 
        Music licences                                                    
839 
        Office expenditure                   
6,153 
                                   Mission                                                             
7,898 
        Parish central costs                 
11,230 
                                         
Church Income                                     104,526   Church Expenditure             
116,164    

HALL  

Rental income                                                15,227   Hall operating costs                                       
4,693 

TOTAL INCOME       £  119,753                            TOTAL EXPENDITURE                          

£ 120,857 

 

*     Reduced net amount after taking into account income from Mitchell Trust (approx. £16,000) 

**   Includes expenditure for Church items and equipment 

 

2. Fabric Fund as at 31 December, 2017  

The Fabric Fund is a separate Fund which allows us to save money for building and repair work. We 
have not made any contribution to Fabric Fund this year but there have been a number of one off-
gifts which have been added to the account. As at the end of December 2017, this fund stood at 
£32,994 in both restricted and designated funds. We have allocated some of this to cover initial 
Architect Fees for the Renewal Project and some is reserved for special circumstances e.g. Tea & 
Fellowship expenses as a result of special gifts. Accordingly, a sum of £21,000 is available to fund 
future building work.  

3. St John’s Mission Fund as at 31 December, 2017 (Reserved Fund) 

The Mission Fund is a Reserved Fund which is used only to support external Mission giving and is 

funded by direct contributions. As at the end of December 2017 the Fund stood at £ 3,824.00. In 

2017, some £8,000 was provided for external Mission giving from Stewardship Funding. Our plan is 

to fund a further £8,000 in external Mission giving during 2018 although we may need to use some 

monies from this fund to support the work. 

Our Investments - The Mitchell Trust  
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The purpose of The Mitchell Trust is to provide income to support the provision of Clergy at St Johns. 
The capital value of the Trust as at 31 December 2017 stood at £489,012 (growth of about 7% over 
the year); additionally it generated an income of around £16,000 in 2017 (this is used each year to 
reduce our Parish Contribution). The fund is invested in the M&G Charifund, a fund that invests in a 
wide variety of quoted companies but invests ethically and avoids investing in certain areas e.g. 
armaments, gambling and tobacco companies. The Trust also invests in the Church of England CBF 
Investment Fund and holds 3703 shares – this fund also invests in a range of companies. The Diocese 
as Custodian Trustee (who acts on behalf of Horsham PCC and St Johns) holds both investments on 
our behalf. 

 

And so 2018 and beyond  

 
We have two financial goals in 2018. 

 

Firstly we need to ‘pay our bills’ and finance our own needs. As we have seen in 2017 we were just 

able to do this. In 2018 we know already that our costs are running at about 4 to 5 % higher than in 

2016 that means an extra £5000 that we have to find. You can help in a number of ways:- 

 

1. Please consider if you are able to increase your current level of giving, either as a ‘one off’ 

gift or by increasing your regular giving; any cheques or payments should be to ‘Horsham 

PCC – Sort Code 60 11 17 Account No 62148826; 

2. Please consider making regular payments through monthly Stewardship (our Stewardship 

Team would be delighted to speak with you); monthly giving helps us plan with more 

certainty; 

3. If you pay tax and have not completed a ‘Gift Aid’ form please think about doing so, Gift Aid 

allows us to reclaim tax on your donation (so 25p for every £1 given) and that really mounts 

up when as many people as possible give in this way. 

 

Our second goal is to start to build for the future. As we start to consider what building work we 

might undertake we will need to fund this. The Fabric Fund will help start us off, and along the way 

we may be able to obtain some grants to assist us but the majority of any works will need to be 

funded either through donations or loans. I would ask you to think about whether you could help us 

with this. 

 

As one of the four Churches in the Parish are accounts are part of the Parish accounts. These are 

currently being audited and copies of the formal PCC accounts for 2017 will be available shortly and 

at the Parish AGM. In the meantime if you have any questions or want further information (or want 

to donate!) please feel free to call me on 01403 268582 or email me at dcain1@dsl.pipex.com  

Derrick Cain, Treasurer.        11 April, 2018 

 

https://stjohnsbbh.org.uk/

